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AGENDA
SPECIAL MEETING

ANUARY 9, 2015

CALL TO ORDER

SHOPPERS MOA PROVISIONS (pg. 1- 2)

A.  PRE-MEDICARE RETIREE BENEFITS 1-1-16

B.  POST MEDICARE RETIREE OPTIONS

KROGER PRE-MEDICARE SUPPLEMENTAL BENEFITS UPDATE (pg. 3 - 6)
CONSULTANT’S REPORT (pg. 7 - 15)

A.  MOBRATES

B.  CATAMARAN PROPOSED RENEWAL

OTHER FUND BUSINESS
A, REQUEST FOR PROPOSAL FOR THIRD PARTY ADMINISTRATOR

NEXT MEETING DATE AND LOCATION
A, FRIDAY- MARCH 27, 2015 — 9:00 a.m.

ADJOURNMENT




SHOPPERS MOA
PROVISIONS




M. Retirees under age 65 (existing and future) will be ineligible for medical
benefits under the UFCW Unions and Participating Employers Health and
Welfare Plan (“Welfare Plan”) effective the later of: (i} January 1, 2016;
or (ii) 60 days after notice of the elimination of coverage is provided, to the
extent required by law (such notice to be provided as soon as reasonably
practicable). The parties expect that these retirees will be eligible to enroll,
beginning in November 2015, for coverage provided under the Affordable
Care Act exchanges effective January 1, 2016. Effective January 1, 2016 (or
the effective date of the retiree’s loss of medical coverage under the Welfare
Plan, if later) Company will fund a $450 per month  pre-65  Supplemental
Social Security benefit payable to each such retiree under the UFCW Unions
and Participating Employer Pension Plan (“Pension Plan”), with a spousal
death benefit equal to $300 per month, payable until the first of the month
immediately preceding or coincident with the retiree’s or deceased retiree’s
65th birthday. To fund this Social Security Supplement benefit and spousai
death benefit, the Company will contribute to the Pension Plan, at least
thirty days in advance of the date each monthly payment to the retirees
and/or surviving spouses are due, $450 per month per applicable
retiree, and $300 per month per applicable surviving spouse, plus a
reasonable administrative charge as determined by the Pension Fund's
Board of Trustees. It is the bargaining parties’ intent that the Social
Security Supplemental benefit and the spousal death benefit under the
Pension Plan will be an ancillary benefits not subject to ERISA §204(g),
and the Company’s contribution obligation hereunder (and the Pension
Plan’s obligation to provide such Social Security Supplemental benefits
and spousal death benefits) shall continue only for the duration of this
Agreement unless continuation is required by law or negotiated as part
of future or renewal agreements.

N. If the ACA is repealed, the Social Security Supplemental benefit and
spousal death benefit under the Pension Plan, as described in Section M of
this Agreement, will terminate, and retirees and surviving spouses that had
been receiving, or were eligible to receive, such Social Security
Supplemental benefit or spousal death benefit shall become eligible for
a monthly benefit under the Welfare Plan, equal to $600 per month for
applicable retirees and $350 per month for applicable surviving spouses, and
the Company will commence contributions of $600 per month per covered
early retiree and $350 per month per covered surviving spouse, plus a
‘reasonable administrative charge as determined by the Welfare Fund’s Board



of Trustees, at least thirty days in advance of the date each monthly
payment to the retirees andfor surviving spouses are due, continuing
through the month of the retiree’s (or deceased retiree’s) 65th birthday. .
Post 65 retirees will pay $20/single, $40/spouse, and $60/family
coverage, per month effective January 1, 2016.

. Employer and Union agree to meet and discuss retiree medical (post 65)
subsidy options.
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Bill Jensen

From: Bill Jensen

Sent: Tuesday, Decermnber 30, 2014 1:13 PM

To: Mark Federici; Steve' 'Loeffler

Cc: Sarah E. Sanchez (ses@slevinhart.com); Burton, Harry W. (hburton@morganiewis.com); Barry S. Slevin
(BSS@slevinhart.comy); Jeff lanniello; Colleen Murphy

Subject: Roanoke Retiree conference call summary-draft version

Mark and Steve,

Below is the draft of the summary of the Roanoke pre-Medicare retiree discussion held earlier today, Sarah revised my initial
draft. Please revise as needed.

Thank you.

Bill

Via a teleconference meeting on December 30, 2014, the Committee of Mark Federici and Steve Loeffler met regarding the
pre-Medicare retiree supplemental policy offering under the UFCW Unions and Participating Employers Health and Welfare
Fund. Such call was joined by Sarah Sanchez of Sievin & Hart, Jeanene Motsco of Colonial, Rob Dooley of Maury Donnelly and
Parr, Chris Heppner and Mitch Bramstaedt of Segal, Colleen Murphy, leff lanniello and Bill Jensen of Associated.

The Committee reviewed potential increased revised pricing by Colonial for its supplemental hospital indemnity policy that
would apply if the supplemental coverage was optional for retirees and the Fund charged retiree or dependent copayments of
$25 single, $50 for one plus one, and $75 for more than two covered participants. Colonial advised that, if the supplemental
coverage was automatic for the pre-Medicare retirees with 100% of the cost being covered by the Fund, the rates would not
change from Colonial’s previous quote and would be guaranteed for two years, whereas election-based coverage with retiree
co-premiums-would result in a higher overall premium and a one year guarantee.

Mr. Loeffler asked how much additional expense would be incurred if the fund covered 100% of the cost of the program. Mr.
Heppner estimated the additional cost to the Fund for providing the program at no cost to the eligible retirees and eligible
dependents would be an estimated $5,400 per month, for a total cost to the Fund of $13,000 per month. He said that there
was over $950,000 in reserves available as of December 2014, and the reserve draw down was estimated to be approximately
$320,000 in December and January, prior to moving the pre-Medicare retirees to the Marketplace exchanges effective
February 1, 2015.

After discussion, the committee voted approval of payment of 100% of the cost of: (1) the supplemental program, including
the Colonial hospital and accident policies for the pre-Medicare retirees and eligible pre-Medicare dependents; (2) dental and
optical coverage for the retiree only; and (3) the cost of operating the program, out of the reserves applicable to the Fund’s
Kroger Roanoke Plan. No copayments would be charged to retirees or their eligible dependents. The Trustees also agreed to
review the Colonial rates again at a future date based on experience.

Mr. Jensen agreed to circulate the revised pre-Medicare retiree correspondence to Fund co-counsel, prior to being distributed
to the pre-Medicare retirees and the pre-Medicare dependents.

After the representatives from Colonial were excused from the conference call, Trustee Loeffler asked Ms. Sanchez to assist
with the preparation of an agenda concerning the pension matters for the January 9, 2015 special meeting of the UFCW
Unions and Participating Employers Pension Fund, and further advised that the management Trustees wanted to discuss at the
companion Health Fund meeting the solicitation of bids for third party administration services currently provided by
Associated Administrators.

The teleconference call was then adjourned.



Subsequent to the call, Ms. Sanchez reviewed the termination provisions of the model Colonial hospital indemnity policy and
accidental injury policy and confirmed that, under both model policies, the Fund may cancel either policy at any time. Once
the final policies are received from Colonial, counsel wilt confirm that they contain the same termination language.

Bill Jensen

Bill Jensen

President

Assaciated Administrators, L1C

4301 Garden City Dr. Suite 201

Landover, MD 20785-6102

301-429-3960

Web page: hitp://www.associated-admin.com

CONFIDENTIALITY NOTICE: This message is intended only for the use of the individual or entity to which it is addressed, and
may contain information that is privileged, confidential and exempt from disclosure under applicable law. 'f you are not the
intended recipient, please contact the sender by reply email and destroy all copies of the original message.



United Food and Commaercial Workers (UFCW) and Participating Employers Health and Welfare Fund
Kroger Non-Medicare Retiree Budgets
Colonial Life Pricing

4
$26.32 $26.32 $56.48 $36.92 $36.92 $67.08
$11.91 $11.91 $17.71 $21.15 $21.15 $26.95
$25.25] $0.00 $25.25 $25.25 $0.00 $25.25
$4.46 $0.00 $4.46 $4.46 $0.00 $4.46
$5.80 $0.00 $5.80 $5.80 $0.00 $5.80
$12.00 $0.00 $12.00 512.00 $0.00 $12.00
ITotalExpenses.” $85.74 $38.23 $121.70 $105.58 5$58.07 $141.54 $13,211
Proposed Contributions $25.00 $25.00 $50.00 $50.00 $50.00 $75.00 $5,475
Net.Costiper-Month. ~ $60.74 $13.23 $71.70 $55.58 $8.07 $66.54 $7,736
3:54 PM. KROGER_RETIREE_BUDGETS
12/16/2014 5454717 _2.xlsx



Deductions per year: 12 These rates were prepared on 11/6/2014 and are vahd for 90 days

G rou p M ed ica I B I’idge fO r M D Discounted Composite - Employee Only
& Hospital Confmement $3000, Health Screenmg $50

i NAMEDINSURED EMPLOYEE&SPOUSE . ONE-PARENTFAMILY ~ *  TWO-PARENT FAMILY
$26.32 $56.48 $36.92 $67 08

Applicabée to Policy Forms GMB1.0-P & GMB1.0-C

Group Accident for MD

® Off-Job Accident Coverage
Plan 2

Applicable ta policy forms GACC1.0-P & GACC1.0-C

'NAMEDINSURED -+ - EMPLOYEE&SPOUSE . -~ ONE-PARENTFAMILY: . TWO-PARENT FAMILY -~
$11.91 $17.71 $21 15 ' $26.95

L I D A TR T TR T L ST T

Important Notice

Insurance coverage has exclusions and limitations that may affect benefits payable. For a complete description of benefits, limitations and exclusions, please refer to an .
outtine of coverage, sample policy/certificate, proposal description or see your Colenial Life benefits counselor. Coverage type, benefits and rates vary by state. Coverage may
not be available in all states. Rates provided are iliustrative and your actual premium may be different depending on your particular situation and plan cheices.

Colonial Life products are underwritten by Colonial Life & Accident Insurance Company, for which Colonial Life is the marketing brand.

@ 2014 Colonial Life & Accident Insurance Company

"Colonial Life," and the Colonlal Life Iogo, separately and In comblnatlon, are service marks of Colonial Life & Accident Insurance Company. All rights reserved.

Jeanene Motsco 1;eanene motsco@colonlalllfe com | {410) 960 1877

Underwritten by Colenial Life & Accident Insurance Campany

ot *e
COIO“'QI Llfe«, Pagelof 1l See page 1 for Important Notice



CONSULTANT’S
REPORT




RAt Segal Consulting

101 North Wacker Drive Suite 500 Chicago, 1L 60606-1724
T 312.984.8500 www.segalco.com

MEMORANDUM
Via E-Mail

To: Board of Trustees
: UFCW Unions and Participating Employers Health and Welfare Fund

From: Chris Heppner

Mitch Bramstaedt
Date: December 30, 2014
Re: UFCW Unions and Participating Employers Health and Welfare Fund

Shoppers MOB Employer Contribution Rates Effective January 1, 2015

We have developed the Shoppers’ MOB employer contribution rates Effective January 1, 2015, based on
budget projections, which reflect changes adopted in the Memorandum of Agreement. The prOJected rates
are as follows:

$1,488.72
$839.88
$347.41
$966.52
Jan. ] T $505.91
Plan Y20 Part Tlme IRk $240.86
Plan Y30-Full Time: » 7 $467.95
Plan:Y30 — Part Tlme, L $225.93
Plan Y40 SRR $31.26

The changes to the plans offered, which are included in the development of the above rates, are as
follows:

1) Medical Plan Design Effective February 1, 2015

» Elimination of the base/major medic.al plan design.

¢ Implementation of a $75 emergency room co-pay (waived if admitted).

» Amend the coverage of benefits to prevent duplication of benefits.

»  Set the Plan Y20 deductible at $500 and the out-of-pocket maximum at §5,000.
2) Kligibility

¢ If an employee ¢lected coverage under Plan Y20 prior to November 1, 2014, the employee is

eligible to elect Plan Y coverage.
Benefits, Compensation and HR Consulting. Member of The Segal Group. Offices throughout the United States and Canada

7



December 30, 2014
Page 2

3) Y30 Plan Design Effective Janunary 1, 2015

» Employees hired on or after January 1, 2015, averaging 28 or more hours of service per week
shall be eligible for medical and ancillary benefits.

¢ All non-medical benefits shall have the same waiting periods and benefits as Plan Y20.
¢ All medical benefits shall have the maximum waiting period allowed by law.

¢ Medical benefits shall have a deductible of $500, out-of-pocket maximum of $5,000 and
coinsurance of 70%/30%,

4) Y40 Plan Design Effective January 1, 2015

» Employees hired on or after January 1, 2015, averaging less than 28 hours of service per week
' shall be eligible for all ancillary benefits only.

¢ All non-medical benefits shall have the same waiting periods and benefits as Plan Y20.

5) Prescription Drug Program

» Effective April 1, 2015, the new Catamaran pricing contract will be implemented.

6) Maximum-Out-of-Pocket Limits

¢ Medical and prescription drug out-of-pocket limits as provided in our letter dated December 4,
2014.

7) Dependent Audit

»  Savings resulting from a dependent eligibility audit effective January 1, 2015.
If you have any questions, please do not hesitate to ask.

The projections in this report are estimates of future costs and are based on information available to Segal Consulting at the time
the projections were made. Segal Consulting has not audifed the information provided. Projections are not a guarantee of future
results. Actual experience may differ due to, but not limiied to, such variables as changes in the regulatory environment, local
market pressure, health irend rates and claims volatility. The accuracy and reliability of health projections decrease as the
projection period increases. Unless otherwise noted, these projections do not include any cost or savings impact resulting from
the new health care reform legislation or other recently passed state or federal regulations.

Projection of retiree costs takes into account only the dollar value of providing benefits for current retirees during the period
referred to in the projection. It does not reflect the present value of any fiture retiree benefits for active, disabled or terminated
employees during a period other than that which is referved to in the projection, nor does it reflect any anticipated increase in
the number of those eligible for retiree benefis, or any changes that may oceur in the nature of benefits over time.

mwhb/jp:rm

cc: Bill Jensen
Barry Slevin, Esq.
Harry Burton, Esq.
Josh Timm
John Priester

5479445v1/13783.004
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